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• 

• 

• 

• 

• 

• 

• 
 

 
  

https://www.legislation.gov.uk/ukpga/2002/32/section/51A
http://www.legislation.gov.uk/ukpga/2011/21/contents/enacted
http://www.legislation.gov.uk/uksi/2012/1033/made
http://www.legislation.gov.uk/uksi/2012/1033/made
http://www.legislation.gov.uk/ukpga/2006/40/part/7/chapter/2
http://www.legislation.gov.uk/ukpga/2006/40/part/7/chapter/2
http://www.legislation.gov.uk/ukpga/1996/56/section/579
http://www.legislation.gov.uk/uksi/2007/1870/contents/made
http://www.legislation.gov.uk/uksi/2007/1870/contents/made
http://www.legislation.gov.uk/uksi/2014/3216/contents/made
http://www.legislation.gov.uk/uksi/2014/3216/contents/made
https://www.legislation.gov.uk/ukpga/2010/15/contents
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1 General principles underpinning the Excellence and Behaviour for 
Learning Policy 

 

• 

• 

• 

• 

• 

2 The concept behind positive behaviour for learning 
 

 
 

https://www.raynerstephens.org.uk/about-us/policies-and-procedures
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3 Aims of the ‘Excellence for Learning’ system 
 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

4 Excellence rewards: How we reward and recognise our students.  
 

4.1 Excellence for learning points  
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• 

• 

• 

 

4.2 Recognition and Praise in Class – Excellence points (Ex1, Ex2, Ex3)  
  

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• • 
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4.3 Monitoring Report Collections 
 

4.4 Additional Positive Praise and Recognition Methods 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

 

4.5 House Tokens 
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4.6 Attendance Praise and Recognition  
  

• 

• 

• 

• 

 

5 Behaviour Management in Practice   
   

5.1 Disruption to learning  

• 

• 

• 

• 

• 

• 

Gold  

SLT Token 

Silver  

House Token 
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5.2 Uniform/Equipment  

• 

• 

• 

• 

  

5.3 Detentions for lateness to school  

• 

• 

• 

5.4 Prohibited Items, Searching and Confiscation  

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

 

5.5 Use of Reasonable Force 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
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5.6 Smoking/E-Cigarettes/Vapes 

  

5.7 Mobile phones, electronic devices and smart watches  

  

5.8 Use of Aerosols  

https://assets.publishing.service.gov.uk/media/5a819959ed915d74e6233224/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://assets.publishing.service.gov.uk/media/5a819959ed915d74e6233224/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
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6 The deployment of a positive behaviour for learning policy  
 

 

6.1 C4: Internal Exclusion 
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6.2 Internal Exclusion 

6.3 Serious Incidents (C4) 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

6.4 Consequences/ Detentions 

• 

• 

• 

• 
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• 

• 

7 Escalation of support  

 

7.1 Report  

 

7.2 Attitude to Learning Plans 

7.3 Behaviour Support Plan  

7.4 Parental code of conduct for meetings 
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7.5 Alternative Provision  

 
7.6 Governors Panel 

7.7 Off-Site Direction 

8 Serious breach of the School’s Behaviour Policy  

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

9 Exclusions  

• 

• 

• 

9.1 Suspensions  

• 

• 

• 

• 

• 

9.2 Permanent Exclusion  

• 
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• 

• 

• 

10 Context   

• 

• 

• 

• 

• 

 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1181584/Suspension_and_permanent_exclusion_guidance_september_23.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1181584/Suspension_and_permanent_exclusion_guidance_september_23.pdf
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Appendix 1: Excellence for Learning Reporting 
 

 
Exceptional Pleasing Inconsistent Disappointing 

Classwork I go above and 

beyond in all aspects 

of my learning.  

I am always proud 

of my learning and 

celebrate my 

successes. 

I consistently show 

good levels of effort 

and motivation by 

actively participating in 

all my learning.  

I produce work that I 

am proud of.   

I do not always show 

enough effort, and 

motivation to complete 

all tasks.  

I cannot always be 

proud of the work that I 

produce. 

I rarely engage in my 

learning. I do not 

usually complete tasks 

without 

encouragement.  

I cannot be proud of the 

work that I produce. 

Behaviour 

for learning 

I arrive fully 

equipped, ready to 

learn and 

communicate my 

work and ideas 

effectively. I always 

demonstrate 

excellence for 

learning which 

supports a positive 

learning 

environment. 

 

I arrive fully equipped, 

ready to learn and 

communicate my work 

and ideas effectively. I 

consistently make 

appropriate choices 

which support a positive 

learning environment. 

I am not consistently 

fully equipped for my 

learning and don’t 

consistently make the 

right choices. My 

behaviour choices can 

impact negatively on 

the learning 

environment. 

I consistently do not 

have the correct 

equipment and do not 

arrive to lessons on 

time. I can be 

disrespectful to others 

around me. My choices 

regularly impact 

negatively on the 

learning environment. 

Independent 

Practice 

I go above and 

beyond to produce 

independent 

practice I am always 

proud of and always 

hand my 

independent 

practice in on time. 

I consistently produce 

independent practice 

that I am proud of and 

always hand my 

independent practice 

in on time.   

 

I do not put consistent 

effort into my 

independent practice. It 

is not always handed in 

on time.  

I repeatedly do not 

hand in my independent 

practice.  
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Appendix 2: Timeline of Positive Praise and Recognition Methods 
 

EVERY LESSON 
Excellence for Learning Boards in class: 
 

 Ex2 -  Logged in ClassCharts = Praise Points 

 Ex3 -  Logged in ClassCharts = Praise Points 

  Positive Message Home ClassCharts 

                           = 1x House Token 

   

Must be at least 1 Ex3 given every single lesson 

EVERY WEEK 
Praise Postcards: 

  At least 5 per teacher are sent home each week 
 

Head of School Postcards: 

  Sent home each week 
  

Cause for Applause on the Doors 

  Updated every Monday with a nomination from the previous week. 
 

SLT Praise Phone Calls Top 10 

  Top 10 students for the week to receive a phone call home from a member of SLT 

  Top 10 students for the week = 10 House Tokens Each 
 

Friday Hot Chocolate with the Head of School 

  8 students 2 nominations from each Head of House, hot chocolate celebration with the  

             Head of School every Friday  
 

‘Winsdays’ 

  House Pop-Up competitions every Wednesday at break and lunchtime 

  = House Tokens up for grabs 
 

Attendance - Be In To Win 100% Week 

  Token given for every 100% week to place into the prize box of their choice.  

  Draws made every half term 
 

Wonderful Week Award 

  Presented to every student with a positive praise points week the previous week 

  = 1 x House Leader Token given by the form tutor 
 

SLT House Tokens 
 Given out by all SLT on classrooms visits and when out in the school community for  
             outstanding work, effort and character 

 



RSHS – Excellence and Behaviour for Learning Policy 

SPT/POL/000113/RSHS 19 October 2024 

EVERY FORTNIGHT 
Wonder Wall 

  Personal achievements and examples of outstanding work displayed on the 

  school Wonder Wall.  

  = 10 House Tokens if students work displayed on the wall  
 

Assemblies 
 Attendance - Tutor Groups with over 95% attendance for the previous two weeks 
 = 10 House Tokens 
 
 Attendance - Tutor Groups with over 100% attendance for the previous two weeks 
 = 20 House Tokens 

 

EVERY HALF TERM 
Year Group Praise Assemblies 

  -Excellence Award Certificates and Pin Badge - highest number of behaviour   

  points - Top 10 for that half term 
 

          -Respect Awards Certificates and Pin Badge - nominated by staff 
 

          -Resilience Award Certificates and Pin Badge - nominated by staff 
 

          -Aspiration Award Certificates and Pin Badge - nominated by staff 
   

  -Staff v Student Challenge for House Tokens  
 

House Cup Competition Winners 

  -Won by the House with the most collected House Tokens in the collector. Worked  

   out by the weight of the tokens collected. Reward changes each half term.  
   

Attendance - Be In To Win Draw 

EVERY TERM 
 

House Praise Assemblies and Party Auction Event 

 

Excellence Breakfasts following data collection points and reports 

 

 

 

 


